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It gives me great pleasure to present the 2022 Principal’s Report to the St Paul’s 
Primary School community.  At St Paul’s, we provide a nurturing and well-rounded 
education to our students and faith in God is the foundation of our educational 
approach.  We are very proud of our school and I’m pleased to share with you about 
2022 at St Paul’s. 
 
As the year draws closer to its end, it is a good opportunity to take time to reflect on 
all that the St Paul’s community has shared during 2022.  We take time to reflect on 
the successes, the challenges, the learning, the opportunities to build community and 
relationships, the discussions, the decisions and the growth that we have experienced 
as a school. 
 
This year has been a year like no other with some of the restrictions we were under at 
the beginning of the year and having to manage COVID-19 coming into the 
community, through to what living with COVID-19 looks like for us.  It certainly was 
challenging at the beginning of the year as we were unable to have face-to-face 
meetings and many events that help build community had to be cancelled.  Thank you 
for your patience and understanding in these times and we look forward to continuing 
to return to many of the elements of school life where we can come together as a 
community. 
 
This year also saw our school go through a Registration Audit and Quality Catholic 
Education School Review.  As much as these posed an enormous amount of work, 
and our appreciation goes out to all involved in preparing for these, they were both 
very affirming processes and have highlighted what we do well as well as helped to 
set some direction into the future. 
 
Catholic Education Western Australia prides itself on being a Christ-centred and child-
focused community of engaged learning environments, inspiring all to actively live the 
Gospel.  The four pillars of Catholic Identity, Education, Community and Stewardship 
are used to encompass what we do so I intend to use these four pillars in this report. 
 
CATHOLIC IDENTITY 
 
St Paul’s Primary School is first and foremost a Catholic school.  For us, being Catholic 
flows through everything we do.  Student life at St Paul’s is enriched by our close 
relationship with St Paul’s Parish and inspired by the life and teachings of St Paul.  I’d 
like to acknowledge the invaluable support of our Parish Priest, Fr Tim, and our 
Assistant Priest, Fr Mariusz.  Their connection to the school and support in developing 
our students understanding of the Catholic faith and practices is a real gift.  We are 
truly blessed to have two priests who are also very talented teachers of all that it is to 
be Catholic.  This, combined with our strong Religious Education program and quality 
teaching staff, has gained us the admiration of many schools when it comes to our 
Bishops’ Religious Literacy Assessment results. 
 
Throughout the year, students were prepared to receive the Sacraments of 
Confirmation, Eucharist and Reconciliation in collaboration with the parish.  We are 
very lucky to have a parish-based program, focused on families and where the school 
provides support.  This approach reinforces that we are truly connected with the 
parish.  I would like to thank each of the classroom teachers involved in preparing our 



 

 

students this year (Mrs Sonia Todaro, Mrs Donna Speake, Miss Kate Ellery and Miss 
Leanne Potts) as well as Miss Mac Callisto for coordinating each of the Sacraments 
and supporting the teachers and parish to make each sacrament a special and 
memorable occasion.  I would also like to thank our two priests as well as the other 
priests who were involved in our Sacramental program in 2022. 
 
At St Paul’s, we strive to provide experiences and opportunities for staff, students and 
families to encourage and support each of our faith journeys.  Some of the elements 
that have supported this in 2022 have been: 
 

• A professional development day for staff, focused on liturgy planning. 

• Celebrating regular whole-school and class masses, as well as key liturgical 
seasons and feasts throughout the year. 

• Implementing the Religious Education program developed by CEWA and 
mandated by the Bishops of Western Australia. 

• Working with St Paul’s Parish to maintain connection of students and families 
attending Mass. 

• Involvement in school prayer, retreats and faith-based incursions and 
excursions. 

• Staff prayer opportunities. 

• Weekly Rosary in the month of October. 

• Whole-school Rosary at the school grotto for the installation of the new 
commemoration plaque. 

• Class prayer throughout the day as well as class prayer with our priests 
throughout each term. 

• Consolidation of House days where we learn about our House patrons and 
connect a school value to each House. 

• Hymn Singing where we come together to sing our praise to God. 

• Raising awareness of different Catholic agencies and donating towards them. 

• Supporting those in need in our community through the St Vincent de Paul 
Society Christmas Appeal. 

• Supporting our sister school in Kaliumpur through donations. 
 
This year, our founding sisters, the Sisters of our Lady of the Missions, celebrated 160 
years since their foundation in France and 125 years since their arrival in WA this year.  
St Paul’s has a special connection with the sisters and we look forward to continuing 
our connection with them and the amazing work that they do in the future. 
 
EDUCATION 
 
At St Paul’s, our dedicated team of educators deliver an exceptional education for our 
students.  Our small community allows us to know and support each student on their 
educational journey providing support, enrichment and extension programs to meet 
every child’s needs.  We are committed to tracking our students’ progress to ensure 
we are adding the most educational value to students of every ability and learning 
style.  Working closely with parents is an integral part of our approach to educating 
our students. 
 



 

 

At St Paul’s, we strive to provide experiences and opportunities for staff, students and 
families with the aim to get the best out of our students as they progress along their 
learning journeys.  Some of the elements that have supported this in 2022 have been: 
 

• Professional development on the Talk 4 Writing program and implementation 
of this across the school. 

• Development of a whole-school scope and sequence and resources for Writing. 

• Professional development on higher-order thinking and differentiation in the 
classroom. 

• Continued development of early years pedagogy, including a balance between 
Inquiry and explicit teaching. 

• Development of whole-school Mathematics resources to support problem 
solving. 

• Refining use of support resources across the school. 

• Staff engagement in professional learning and discussions to establish a 
shared knowledge and understanding of assessment and reporting in line with 
the School Curriculum and Standards Authority. 

• Maintaining a focus on the responsible and effective use of ICT as a learning 
tool to enhance learning. 

 
At St Paul’s, we are committed to striving to get the most growth out of each individual 
student.  To keep track of this in the academic domain, we have a whole-school 
assessment schedule to intentionally collect whole-school data that can be used 
diagnostically as well as to track student progress and identify areas of priority.  Time 
is taken both individually and as a whole staff to analyse this data. 
 
I am pleased to inform you that St Paul’s students have once again scored well above 
the mean across the different assessments that have been conducted.  Below is a 
snapshot of our school means against the national means for NAPLAN. 
 

READING St Paul’s National 

Year 3 491 439 

Year 5 547 510 

 

WRITING St Paul’s National 

Year 3 469 423 

Year 5 531 485 

 

GRAMMAR St Paul’s National 

Year 3 470 433 

Year 5 561 499 

 
 



 

 

SPELLING St Paul’s National 

Year 3 450 418 

Year 5 561 505 

 

NUMERACY St Paul’s National 

Year 3 454 400 

Year 5 528 489 

 
Staff have been taken through a detailed analysis of this data to help identify what 
appears to be working well and any areas of focus.  This year’s data was unique in 
that our current Year 5 students did not sit NAPLAN when they were in Year 3 due to 
it being cancelled during COVID.  This has affected our ability to track these students 
from Year 3 to 5 in NAPLAN, however, we have data from other whole-school 
assessment that has enabled us to track them in other ways. 
 
I would like to thank all of our staff for their dedication and commitment to utilising our 
data to ensure we are providing the best educational opportunities and growth for each 
individual student in our school.  Being a small school, there is a strong sense of 
shared responsibility for all students’ learning and growth. 
 
COMMUNITY 
 
St Paul’s is enriched by leveraging strong relationships within our school community 
to create an authentic and supportive learning environment for our students.  We 
believe that parents are the primary educators of their children and we strive to build 
a culture where parents are actively involved in the educational process.  Utilising the 
expertise of our highly effective staff, we have endeavoured to keep parents informed 
and involved in their child’s education. 
 
At St Paul’s, we strive to provide experiences and opportunities for staff, students and 
families with the intention of continually building a supportive and united community, 
centred on the best interests of our students.  Some of the elements that have 
supported this in 2022 have been: 
 

• Continued focus on ensuring familiarity and compliance with our Code of 
Conduct. 

• Continuing to prioritise CEWA’s Child Safe Framework and Child Protection 
Policy and Procedures. 

• Ensuring all relevant members of our community are up to date with their 
mandatory reporting and child protection procedures training and requirements. 

• Ensuring all relevant staff are trained in the Keeping Safe Curriculum. 

• A focus on prioritising wellbeing across the school and establishing a wellbeing 
committee. 

• A focus on ensuring the pastoral needs of our students and staff are provided 
for. 



 

 

• Providing numerous extra-curricula programs and activities eg. Before and after 
school sports, Chess Club, Coding Club, Drama Club, Catholic Performing Arts, 
St Paul’s Talent Show, Seasons for Growth, etc. 

• Celebrating important events together eg. Mother’s Day, Father’s Day, our feast 
day, NAIDOC Week, House days, etc. 

• Year 6 student leadership roles. 
 
STEWARDSHIP 
 
We commit to stewardship as a fundamental dimension of Christianity that implements 
the social teaching of the Catholic Church.  We recognise that everything we have and 
everything we are is a gift from God so we are thankful for and generous with these 
gifts. 
 
At St Paul’s, we strive to provide experiences and opportunities for staff, students and 
families to support us on our journey as good stewards.  Some of the elements that 
have supported this in 2022 have been: 
 

• Having two Literacy coordinators and two Numeracy coordinators in the school 
who access professional learning and help lead the implementation of relevant 
foci across the year. 

• Establishing a wellbeing team to access professional learning and lead our 
focus on wellbeing across the school. 

• Ensuring our finances are managed effectively and comprehensively through 
adhering to policies, procedures and audits. 

• Continued work on our Capital Development Plan.  Ensuring our plan is 
affordable and meets the current and future needs of the school.  We are now 
in the final stages of approving a successful tender for our infill project.  The 
aim is to begin the infill project in January 2023. 

• Securing some funding to redevelop our early childhood playground area.  We 
have also put together a proposed design and obtained quotes for the work to 
be done.  We hope to have the funding through early next year so we can begin 
the redevelopment. 

• Working with the City of Stirling to achieve a more sustainable solution to the 
grass area outside the Barbier Hall. 

• Reviewing and implementing our staff performance and development process. 

• Sustainability programs such as the Cash for Cans program. 

• Working with our School Advisory Council and P&F to support the present and 
future needs of the school. 

 
FOCUS AREAS FOR 2023 
 
Some of the focus areas for 2023 are expected to be: 
 
Catholic Identity 

• Continue to work with St Paul’s Parish to continue to build strong knowledge of 
the Catholic faith and practices as well as involvement in the parish. 

• Continue to focus on school values and our link to the Sisters of Our Lady of 
the Missions. 



 

 

 
Education 

• Continued implementation of the Talk 4 Writing program across the school. 

• Focus on a whole-school approach to problem solving in Mathematics. 

• Continue to focus on higher-order thinking and differentiation. 
 
Community 

• Continued focus on the understanding and importance of the Code of Conduct. 
• Continue to develop the most effective ways of communicating with and 

involving parents in the educational process. 
 
Stewardship 

• Continue works through the Capital Development Plan. 
• Redevelop the early childhood playground area. 
• Continue to develop the school’s profile and retention rates, particularly in the 

upper years. 
• Prioritise wellbeing and continue the work of the wellbeing team. 

 
ACKNOWLEDGEMENTS 
 
I would like to sincerely thank the families at St Paul’s.  One of the elements of our 
school that makes it so special is the community that we have here.  The generous 
support of our parents is very much appreciated and significantly contributes to who 
we are at St Paul’s. 
 
At St Paul’s, we are truly blessed to have very skilled, professional, dedicated and 
generous staff and I would like to thank each and every one of them.  Being in a small 
school means that to run all of the additional opportunities and events that we do 
requires a significant commitment from our staff and this does not go unnoticed.  We 
are blessed to have the calibre of staff we have here at St Paul’s who serve our 
community selflessly in so many ways.  It is a gift to have our staff consistently place 
the needs of our students above all else.  We acknowledge the trust that our parent 
community puts in us and our staff go above and beyond for our students. 
 
I would like to especially acknowledge Yvonne Liebeck as our Principal for the first 
three terms of this year.  Her tireless efforts to advance the school in any way she 
could are appreciated.  I would personally like to thank the St Paul’s community for 
accepting me into the Principal role so openly and the support that you have given me 
this term.  It is a pleasure to serve the St Paul’s community as Principal and I am 
excited about what next year holds in this position. 
 
My special thanks and immense appreciation go to Mac Callisto for her support of 
Yvonne and myself throughout the year.  Her commitment to St Paul’s is inspirational 
and her expertise, advice and support in leading the school has been invaluable.  Mac 
will be greatly missed next year as she moves to her new role at Padbury Catholic 
Primary School and we wish her every success on her new adventure. 
 
I’d also like to acknowledge Rose Williams and Helen Chatzimichail in their role as 
Administration Officers and Prelean Bismark in her role as Finance Manager.  The 
work they do in supporting the running of the school in the office with the administration 



 

 

and financial management makes them an invaluable part of the St Paul’s team.  I 
personally appreciate the welcoming environment that they all contribute to creating 
here at our school. 
 
It is with much gratitude that I acknowledge the St Paul’s staff who will be leaving us 
this year – Georgia Davison, Clare Magee, Ciaran Sanders and Ann-Maree 
Simmonds.  Each one of these people have been valued members of our team at St 
Paul’s and a blessing to our school.  We wish them all every success and happiness 
with where life takes them from here and will take further opportunities as the year 
closes to farewell them. 
 
Our thanks goes to all of the members of our School Advisory Council who have so 
generously given their time to fulfill their role in bringing the voice of the community 
into the school.  I look forward to their continued support in 2023.  Our School Advisory 
Council for 2022 was Nola McIntyre, Mark Tindale, Louise Johnson, Carla Luck, Carla 
Chatzopoulos, Melinda Wheelan, Claire O’Dowd (P&F Representative), Fr Tim and Fr 
Mariusz. 
 
We particularly acknowledge Nola McIntyre for her ten years of service to the Board / 
School Advisory Council as she steps down from the Advisory Council.  Nola has had 
the role of parish representative, Board member and Chair during this time.  I know I 
speak on behalf of Yvonne and myself in saying that your support and guidance has 
been deeply valued.  Thank you for the time and commitment you have given to St 
Paul’s over your time in these positions. 
 
Our thanks and appreciation also go to our P&F for their tireless and outstanding 
efforts to fundraise and friendraise for our school community.  The generosity of not 
only the executive but all of the members who selflessly and tirelessly give their time 
and energy toward supporting the school and building the sense of community that 
makes St Paul’s such a special place is very much appreciated.  I acknowledge that 
this work puts extra demand on your families and energy levels so thank you!  
Particular thanks to our executive, Claire O’Dowd, Mary-Jane Meehan, Danielle Flint 
and Brad Geatches, as well as all of our class representatives for 2022. 
 
Having such strong community involvement in our school means there are so many 
other people who cannot be individually named whose support makes St Paul’s what 
it is, so thank you to you all! 
 
CLOSING 
 
As a school that constantly strives for excellence and endeavours to provide all of our 
students with rich opportunities that support each aspect of them, it is important as we 
come to the end of the year to take time for ourselves and our families.  Taking the 
time to stand back and ensure that God is at the centre of everything we do is so 
important in the busyness of life. 
 
So, thank you for a great year and we look forward to what 2023 holds. 
 
Pete Merry 
Principal 


