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Annual Report 2021 

 
 
 

The Annual Report provides the school community with fair, reliable and objective 

information about school performance measures and policies, as determined by the 

Minister of Education. 

 

The Report also outlines information about initiatives and developments of major 

interest and importance to the school community during the year and the 

achievements arising from the implementations of the School’s Annual Improvement 

Plan. 

 

The Report demonstrates accountability to regulatory bodies, the school community 

and the Catholic Education Office of Western Australia. 

 

 

Further information about the school or this report may be obtained by contacting the 

school. 

 

 
School Contact Details: 

 
St Paul’s Catholic Primary School 

7 Learoyd Street 
Mount Lawley WA 6050 
Phone: (08) 9462 6000 

Email: admin@stpaulsmtl.wa.edu.au 
Web: http://stpaulsmtl.wa.edu.au 

  

mailto:admin@stpaulsmtl.wa.edu.au
http://stpaulsmtl.wa.edu.au/


PART 1:  PUBLICATION OF INFORMATION RELATING TO SCHOOL 
 
 
1. CONTEXTUAL INFORMATION 

 
St Paul’s Primary School is a co-educational primary school of approximately 238 

students from Pre-Kindergarten to Year 6. The school provides a strong foundation for 

children's spiritual, intellectual, social, moral, physical and aesthetic development by 

providing a supportive and nurturing environment which contributes to each student's 

sense of self-worth, enthusiasm and optimism for future learning and discovery. 

 

St Paul’s is a community that places Jesus Christ at its centre. We strive to live like 

Jesus. Our school motto, "From Darkness to Light", is a reminder for the school 

community of its Catholic, Christian identity and of the lives we are called to lead. 

Together, staff, families, students, priests and the parish community work to make St 

Paul’s a place where all are welcomed and where each student can realise their fullest 

potential. 

 

The school provides a holistic education, embracing the spiritual, intellectual, physical, 

social and emotional development of students, where both relationships and learning 

are valued. Central to the School’s Vision is a commitment to Christ-centred education, 

inspired by the spirit of our founding Order, the Sisters of Our Lady of the Missions, 

and the Gospel teachings of St Paul. 

 

Students are seen as individuals with unique needs, interests and characteristics. We 

are committed to supporting and nurturing students to develop as an individual and as 

a member of our school and wider community. We regard each child as a precious 

gift, filled with the life and love of God. 

 

Our aim at St Paul’s is to give our children a thirst for learning that continues with them 

throughout their future school experiences and lives. We recognise that parents are 

the first and foremost educators and strive to work in partnership with them in providing 

an education program that meets the needs of every child. At St Paul’s, learning is 

strongly focused on the development of literacy and numeracy skills. 

 

Our staff at St Paul’s has a thorough and up-to-date knowledge of the primary school 

curriculum and a deep understanding of how students learn. We know our students 

well: their individual interests, backgrounds, motivations and learning styles. We are 

committed to providing a faith-filled community in which a safe, positive and creative 

learning environment is nurtured and sustained. While we are dedicated to academic 

excellence and vitality, we promise so much more; a balanced educational experience 

for body, mind, heart and spirit. We teach our students the importance of caring for 

each other, for all humanity, and for the natural world. 

  



2. TEACHER STANDARDS AND QUALIFICATIONS 

 

Teaching Qualification Number of 
Staff 

Bachelor of Education 8 

Graduate Diploma in Education 7 

Diploma in Education 5 

Diploma in Education (Early Childhood) 2 

Bachelor of Arts 7 

Master of Education 3 

Bachelor of Science 3 

Bachelor of Education (Early Childhood) 1 

Graduate Certificate in Education (Early 
Childhood) 

2 

 
 

3. WORKFORCE COMPOSITION 

 

 
Male Female 

Teaching Staff 4 14 

Non-teaching Staff 1 12 

Indigenous 0 0 

 



4. STUDENT ATTENDANCE AT SCHOOL 

 

Year Level 
Attendance 

Rate (%) 

Kindergarten 90.0 

Pre-Primary 92.6 

Year 1 93.5 

Year 2 94.1 

Year 3 93.2 

Year 4 92.0 

Year 5 93.8 

Year 6 93.9 

Whole School Attendance Rate 92.9 

 

Non-attendance is recorded electronically on SEQTA and is managed by the 

administration staff and classroom teachers. Administration staff contact families 

who have not provided an explanation for absences prior to recess each day. Any 

outstanding, unexplained absences are followed up by classroom teachers and 

administration staff. 

 
 

5. NAPLAN ANNUAL ATTENDANCE 

 

Year 3 
 

 School Mean State Mean National Mean 

Reading 482 426 438 

Writing 455 424 425 

Spelling 460 411 421 

Grammar & Punctuation 471 425 433 

Numeracy 446 395 403 

 
  



Year 5 
 

 School Mean State Mean National Mean 

Reading 538 505 511 

Writing 516 481 480 

Spelling 525 503 504 

Grammar & Punctuation 552 497 503 

Numeracy 513 489 495 

 
 

6. PARENT, STUDENT AND TEACHER SATISFACTION 

 

In 2021, the school conducted a school climate survey across three groups, teachers, 

students and parents. The climate survey was used across a variety of CEWA schools. 

The survey was conducted electronically and the results were collated by National 

School Improvement Partnerships and provided to the school in a series of reports. 

The survey assessed the perceptions of the school by each of the three groups. 

 

The data from the parent and caregiver survey highlighted a strong sense of staff 

support and satisfaction with their child’s progress. Parents and caregivers report 

finding the school to be a welcoming place where staff are respectful and care about 

the children. 

 

The student survey highlighted strengths in teacher support, rule clarity and 

expectations for success. The data also showed a strong sense of resilience and moral 

identity among students. 

 

The data from the staff survey highlighted a strong sense of teacher efficacy and job 

satisfaction. Feedback from staff showed the school to have a safe and respectful 

environment with strong home-school relationships and expectations for success. The 

school’s Catholic identity was also identified as particularly strong. 

 

7. SCHOOL INCOME 

 

A summary of school income can be found on the Australian Government’s My School 

website at www.myschool.edu.au by searching for St Paul’s Catholic School, Mount 

Lawley. 

 

 

  

http://www.myschool.edu.au/


8. POST SCHOOL DESTINATIONS 

 

Year 6 students from St Paul’s Catholic Primary School in 2021 went on to the following 

secondary schools: 

 
 

 
Destination School 

Number of Year  
6 Students 

Mercedes College 4 

Trinity College 1 

Chisholm Catholic College 7 

Servite College 1 

Mount Lawley High School 4 

Perth Modern 1 

Shenton College 2 

Santa Maria College 1 

St George’s Grammar 1 

Aranmore Catholic College 1 

Perth Ladies College 1 

 
 
9. ANNUAL SCHOOL IMPROVEMENT 

 

The school focus areas in 2021 were as follows: 
 
The re-establishment and promotion of St Paul’s school values across the 

school community.  

 

At St Paul’s Catholic Primary School, we have embarked on the re-establishment and 

promotion of our values across the school community. The establishment of Houses 

linked to the founding sisters of the school began at the start of the school year.  Each 

faction was linked to one of the Sisters (Merritt, Ormond or Quinlan) to become a 

House.  The purpose of a House was to move beyond a focus on sport and sporting 

achievement to one where the charism of the sisters, the history of St Paul’s School 

and prioritising school values was ongoing and embedded in the school traditions.  

 



Year 5 and 6 students nominated for the leadership role of House Prefects and Deputy 

House Prefect and presented to the school community.  An EPIC value (Excellence, 

Perseverance or Integrity) was linked to each House.  Each term would see a focus 

on a particular House, Founding Sister and School Value. Each House is responsible 

for fundraising for a particular Catholic charity or organisation. 

 

Capital Development Plan 

 

A Capital Development process was started in 2020 but postponed until 2021.  St 

Paul’s Catholic Primary School, with support from CEWA, engaged SITE architects to 

develop a plan to meet the needs of our school. Stage One will see a multi-purpose 

flexible learning area connecting the Year 1 and 2 block to the original building which 

holds the library and the 4-6 classrooms. An elevator to enable access to each level, 

as well as a covered stairway and a redeveloped outdoor area which acknowledges 

the Wadjuk Noongar traditional custodians form part of this stage. At present, the 

timeline is for the project to commence in the second half of the year. Stage Two will 

see the redevelopment of the current Year 4-6 classrooms into contemporary learning 

spaces which reflect 21st Century learning and pedagogy practices. 

 

Consistent Approaches to Literacy and Numeracy 

 

A review of classroom practices and resources indicated that a more consistent, school-wide 

approach was desirable. The Sounds Write and Talk for Writing programs were 

investigated and decided upon as programs of best practice that would suit the needs 

of all students at St Paul’s. Staff completed comprehensive professional development 

in each of these through the Dyslexia Speld Foundation. A literacy team was 

established to develop a scope and sequence plan for key literacy areas over the next 

3 years. A numeracy team has also been established with a focus on developing 

strategies and resources for identified focus areas in Mathematics. 

 

Student Wellbeing 

 

Student wellbeing remains a priority in all our decision making. This year we again 

looked at how we can continue to ensure the mental health and wellbeing of our 

children to enable them to experience school, friendships and the challenges life can 

offer in a supportive and caring environment. Across the school, initiatives including 

our Student Code of conduct, mindfulness, prayerful meditation, Seasons for Growth 

program, pastoral care meetings and tuning in to student voice have guided how we 

meet the needs of all our students, Additionally, data from our Climate Survey will help 

focus our continued efforts next year.  

 

  



Review and embed an ECE Philosophy 

  

Throughout 2021 the Early Childhood Cluster worked together to review and refine the 

St Paul’s Early Childhood Philosophy. Staff were collaborative in developing a joint 

Philosophy that reflects shared beliefs and understandings with regards to Early 

Childhood pedagogy and best practice. This will continue in 2022 as each Standard is 

reviewed for best practice.  A review of the early childhood playground area was also 

started and will recommence next year. The completed plan will be presented to the 

school community and uploaded on our website. 

 

Development of new Visual Identity (Logo) and School Uniform 

 

St Paul’s collaborated with the CEWA marketing team and imageseven marketing 

agency to review our visual identity and school uniform. The previous logo did not 

clearly depict the history or motto of the school and was outdated and visually complex.  

The colours of the school uniform had little connection to the logo and was also visually 

tired and unappealing. Imageseven led discovery sessions with parents, staff and 

students to develop a new logo which would be representative of the school’s 

connection to St Paul and motto ‘from darkness into light’. The new logo would be 

introduced and used from the start of the 2022 school year. A new school uniform was 

also introduced, with a colour palette connected to the new school logo.  A consulting 

group with representatives from school leadership, the SAC, P&F and former Uniform 

Shop volunteers worked together with Jenny Franklin Enterprises to decide the new 

uniform. The new uniform will be introduced in 2022 with a transition period of up to 3 

years. 

 

 

PART TWO:  SCHOOL COMMUNITY REPORT 
 

A report by the School Advisory Council Chair to the school community was presented 

to the school community at the Annual General Meeting in November 2021.  The report 

can be found here. 

 
 

A report by the Principal to the school community can be found here. 
 
 

Other reports to the school community can be found on our school website. 
 

 

https://stpaulsmtl.wa.edu.au/wp-content/uploads/2022/06/SAC-Chair-Report-2021.pdf
https://stpaulsmtl.wa.edu.au/wp-content/uploads/2021/11/Principals-Report-2021.pdf
https://stpaulsmtl.wa.edu.au/
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