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A very warm welcome to you all and thank you for coming this evening.  It is with pleasure that I present the 2021 school 
report to our community today. 
 
Firstly, thank you, Prelean, for your financial overview for this year and next year’s predictions and for making sense of all 
those columns and rows!  It is reassuring to share that we are in a good place financially and able to meet our ongoing 
obligations as well as plan for future amenities. 

 
Aside from a one-week delayed start to the new school year, 2021 has been a relatively smooth year compared to that 
experienced by our colleagues in the eastern states.  We are thankful that we have escaped the frequent lockdowns and 
subsequent effects on school, work, family and every other activity impacted by the slowing down or closure of parts of the 
economy. 
 
At the end of 2020 Catholic Education directed a moratorium on any increases in fees for 2021 and made available options 
to families who sought assistance with school fees.  As Prelean mentioned, in 2022 there will only been a 2% increase in 
school fees.   

 
2021 has seen an increase in interest from families both from nearby suburbs and further out from our usual catchment 
area who are seeking to enrol their child.  Approximately 55% of students come from families in Mount Lawley, Maylands, 
Yokine, Dianella and North Perth, with students from about 18 other suburbs making up the other 45%. 

 
Parish School Relationship 
The positive relationship between the parish and the school has continued to develop this year.  A highlight of each year is 

the sacramental celebrations which are always prepared so beautifully and meaningfully. It is always such a pleasure and an 

honour to share the children’s reception of the sacraments and the celebration of these in our community.  

 

I thank Father Tim for his dedication to all he brings to our school – his extensive knowledge and the deep faith he shares so 

well during class prayer, masses and catechism leave an impression of the children and staff.  I always come away with a 

renewed understanding of something that may always have just been taken for granted. 

This year we have also been delighted to welcome Father Mariusz to our school.  Father Mariusz has been adopted by our 

students who are always pleased to see him any time he is with us.   

However, I’m worried that I didn’t fully answer a child’s question when they heard Father Mariusz call Father Tim ‘Father’ 

and wanted to know if Father Tim was his dad.  Father Tim, I’ll leave that one to you! 

 
School Advisory Council 
 
I am grateful to our Advisory Council for their support, advice and guidance this year.  It has been a privilege to work with 
such a talented and committed parent body.  I have been very appreciative of the talents each have brought to the table 
when looking at ways to improve our school.  In particular, the past 18 months that have led to us undertaking steps to 
modernise the learning environment and facilities of the school have been very fruitful, and the end product will be a 
wonderful facility for all children. 
My thanks to each of you for the gifts you have so generously shared on the Council. 
We will make further mention of our parent bodies and volunteers later this evening. 
 



Parents and Friends 
My thanks go to the very hard-working P&F committee; the Executive and all parents who have kindly volunteered to be the 
class reps.  St Paul’s is so very fortunate to have an enthusiastic and active Parents and Friends Association which is tireless 
in its support of our school.  This year the P&F contributed over $7000 to purchase items on the teachers’ wish list.  Some 
of the items you will have seen from the P&F presentation earlier tonight.  The addition of blinds to the Barbier Hall have 
made a big difference and will be especially effective for our special nights and other school events where lighting can be an 
issue.   
A contribution to the redevelopment of the Kindy/Pre-Primary play area is also welcome and will go a good way to helping 
to create an imaginative play area that suits the developmental needs of young children. 
Claire has already given an overview of the great work of the Association, so I won’t repeat it again here, except to say on 
behalf of our students the contribution from the P&F levy really does make such a difference to all our students’ learning 
opportunities and experiences. 
We are very appreciative of your deep commitment to working with our staff and school to ensure that our children’s time 
at St Paul is happy, productive and inclusive of everyone. 
 
Early Years 
This year we offered, on a trial basis, two full days for our 3-year-old Kindy group or the half day option as in previous years.  
Feedback from parents was that the full day option suited nearly all families and families entering in 2022 have opted for 
the two full day option.  We are working with Extend to see if an afterschool program for our 3-year-olds can be offered, 
and the feasibility of a before school program.  Both of these would require a commitment by families who wish to access 
the service if it was to be offered.   

 
Houses and Factions 
This year we were pleased to introduce the idea of Houses.  The intention was for students to develop a sense of belonging 
to a group that goes beyond just sporting achievement.  A leadership position of House Prefect and Deputy House Prefect 
was introduced and students from Year 6 were elected to the role.  The Deputy House Prefect from Year 5 was a semester 
position to provide the Year 5s the chance to work collaboratively with the Year 6s and House staff and develop their own 
skills. 
 
EPIC values  
The Prefects of each House participated in a process of identifying with one of our EPIC values – Excellence, Perseverance 
or Integrity and connecting it to one of the life of the Sisters named in each of our Factions. 
Each term the House Prefects and Deputy House Prefects, assisted by the Faction Sports Captains, are responsible for leading 
a ‘House Morning’ which involves whole school gathering which focuses on their House Patron, the meaning of their House 
Motto and Value.  Collaborative activities which build friendship, link the younger children to a buddy and are based on 
cooperation and mindfulness complete the morning.  We hope that as the children progress through the years that they 
develop a deeper understanding of the history of their school. 
 
Quality Catholic Education  
In Western Australia all Catholic schools are required to follow a process of review and improvement known as Quality 
Catholic Education.  
 
The process consists of 14 components, each of which assume a focus over a five-year cycle.  The process provides a 
foundation for decision making at a school level and at a broader system level. The components provide a blueprint for 
planned action and are a source of important information that will shape policy development and the setting of strategic 
directions. 
 
In 2021/2 the components from our plan are:  

• Providing opportunities for all children to respond to God’s invitation to each to a personal relationship with 
Jesus. 

• Responding to the diverse needs of students  

• Differentiated Teaching and Learning 

• Enhancing the safety and wellbeing of students and staff.  

• Reviewing our Information Technology plan and resource  
 

The following slides will give you a snapshot of the ways that we have worked very hard this year to fulfil each of the four 
pillars in the Quality Catholic Education framework: 

 



Catholic Identity  

• Connection to the Sisters of Our Lady of the Mission - Kalyanpur school 

• History of St Paul’s and early founders (Merritt, Ormond, Quinlan) 

• Understanding of connection to our Motto and St Paul as patron 

• Catholic Performing Arts Festival 

• Ministries – Leadership Program 

• Christian service – Life Link, Mini Vinnies 

• Signs and symbols 

• House Days and House Prefects 
 
Education – Catholic Schools of Excellence 

• Integration of RE in all curriculum areas  

• Continued focus on well-being and pastoral care - Seasons for Growth 

• Whole School Maps for Literacy and Numeracy 

• Best practice – writing and problem solving 

• Explicit Instruction – data informed 

• Emphasizing Higher Order Thinking Skills 

• Continual professional learning in line with school objectives 

• Sharing of skills, experience and knowledge of school staff 

• Networking with similar schools 
 

Community – Catholic Pastoral Communities 

• Differentiated teaching and learning program within the classroom 

• Support and inclusion of external service providers e.g. Speech Therapists, Occupational Therapy, School Psychology 
Service 

• OT / Speech screening within school context 

• School Nurse assessments 

• Support of Catholic charities and organisations  

• Strong school /parish/ school network connection 
 
STEWARDSHIP – ACCESSIBLE, AFFORDABLE & SUSTAINABLE SYSTEM OF SCHOOLS 

• Capital Development Plan  

•  2% increase of fees 2022.   

• Financial support and options for families  

• Sustainable schools 

• Attention to maintenance 

• Using social media platforms to positively promote our school 

• Provide and support differentiated programs within the classroom where possible 
 

 
Capital Development Plan 
Progress towards Stage One of our Capital Development Plan continues.  Stage One will see a multi-purpose flexible learning 

area connecting the Year 1 and 2 block to the original building which holds the library and the 4-6 classrooms.  An elevator 

to enable access to each level, as well as a covered stairway and an enclosed verandah area are part of this project.  We 

hope to include an updated open learning area in the space which currently includes the toilet block, Year 6 lockers and 

open space outside Year 1. 

At present, the timeline is for the project to commence in the second half of the year.  There will be no need for students to 

move out of their classrooms during this stage. 

 
School Partnerships 
Over the years St Paul’s has developed some strong partnerships with organisations associated with our school.  These 
relationships all enhance the opportunities we can offer to our students.  Next year our Literacy Coaching partnership with 
ECU for students in middle and upper primary will continue.  We have also been able to connecy with Next Challenge as 
providers of Speech Therapy to work with students onsite rather than taking time from school days.  In 2022 we hope to be 
able to extend this to Occupational Therapy services. 
 



 

A new website was set up at the beginning of the year with the intention of making it easier for parents and others to access 

information about our school.  The website has made it much easier to share what is happening via the calendar, the Parent 

Hub and the newsletter.  Prospective families have also found it easier to find out more about what St Paul’s offers and 

communicate their interest to the office. 

A communications team made up of parents and staff reviewed school-parent communication throughout the school and 

recommendations have been presented to the staff about platforms for communicating effectively with parents. Suggestions 

will continue to be reviewed for the start of the new school year.   

Seesaw as the platform for classroom communication and SEQTA email for short notices are two of the suggestions that 

have been adopted to date.  My thanks to Scott Bradley, Carly Willcox, Carla Chatzopoulos, Taryn Prior, Leanne Potts and 

Pete Merry. 

 
Whole School Assessment 
St Paul’s is committed to ensuring the growth of all learners and to this end staff plan programs and select resources that 
are aligned to best practice.  Assessment, checking for understanding and giving appropriate feedback are essential to a 
student’s progress. 
A variety of standardised as well as more informal assessments are used to track students’ progress over time. 

 
Assessment Across the Years 
The following assessments are used at St Paul’s. 
A more detailed explanation of each assessment follows here: 
 

Pre-Primary:  OnEntry Assessment Program 
The OnEntry Assessment Program is a mandatory Pre-Primary assessment conducted in Term 1 to ensure we have 
information about each child’s current knowledge and skills to assist in the planning and delivery of targeted learning 
programs.  
 

Primary:  Early Years Literacy and Numeracy Data (EYLND) 
The Early Years Literacy and Numeracy Data (EYLND) program comprises the Observation Survey of Early Literacy 
Achievement and the Mathematics Assessment Interview conducted in Term 1 of Year 1. These assessments enable the 
monitoring of student progress in literacy and numeracy. 

 

National Assessment Program – Literacy and Numeracy (NAPLAN)  

(NAPLAN), introduced in 2008, is managed by the Australian Curriculum, Assessment and Reporting Authority 
(ACARA). NAPLAN comprises a series of compulsory tests focused on basic skills that are administered in May 
each year to all Australian students in Years 3, 5, 7 and 9. These standardised tests assess reading, writing, 
language conventions (spelling, grammar and punctuation) and numeracy. NAPLAN testing is not intended to 
fully measure all aspects of students’ learning.   
 
PAT  
Progressive Achievement Tests are designed to provide objective, norm-referenced information to teachers 
about their students’ skills and understandings in a range of key areas.  Depending on their year level, students 
sit assessments towards the end of each school year in areas including Mathematics, Grammar and Punctuation, 
Reading and Spelling.  As you can see from the data, our students have performed exceptionally well against the 
norm in every area.  
 
BrightPath  
Brightpath Formative Writing Assessments assist teachers with providing engaging writing tasks that reflect good 
classroom practice. The assessments include comprehensive support for scoring students’ writing so that 
teachers are confident that their scores are accurate and comparable not only across teachers within the school 
but also across schools.   
The Brightpath assessments have been designed to provide teachers with detailed information about their 
students’ progression in learning and what students need to learn next.   



Brightpath writing and mathematics assessments are used to review school performance, inform teaching and 
evaluate student growth in learning.  The explicitness of the program allows teachers to differentiate the program 
for students within the classroom. 

 
Talk for Writing  
The Talk for Writing approach enables children to read and write independently for a variety of audiences and 
purposes within different subjects.  The approach moves from dependence towards independence, with the 
teacher using shared and guided teaching to develop the ability in children to write creatively and powerfully.  
T4W will continue be an area of focus across the school as part of our Strategic Plan.  You may see in your child’s 
assessment folder an example of a ‘cold’ and ‘hot’ writing task as taught through the T4W process.   
All teachers will participate in the T4W professional training program in the last week of this term through DSF. 
 
Lexile Reading   
The Lexile Reading program runs from Year 3 on, or sometimes earlier if students can demonstrate a high level 
of readiness.  After an initial assessment, the Lexile program generates a Lexile number for each student, which 
provides a guide to texts that are at the correct level for that student. Completing a quiz after each book provides 
teachers with information about how well the student is comprehending that text, along with other information 
that shows growth over time. Ensuring that students are challenged, allowing for differentiation within a class, 
and promoting a love of reading, are all positive aspects of the Lexile program. 
 
 
School Performance Data 
I am pleased to report that in all areas and across all levels St Paul’s students have performed at an outstanding 
level as the following tables will indicate.  

• Bishops Religious Literacy Assessment 

• PAT data 

• NAPLAN 

• Brightpath 

 
Academic Excellence 
We are delighted that several of our Year 6 students have been successful in gaining scholarships to various 
schools next year.  I know that they have worked extremely hard to prepare for the exams and are deserving of 
their achievement.   
 
We are proud of them and of all our Year 6 students who have been an exceptional class of achievers and leaders 
this year.  We wish them all continued success and happiness in their journey ahead. 

 
Across the School Programs 
As a staff we have had many hours of discussion, arguing, convincing and researching to select and embed the 
best teaching practices, programs and resources for our children. 
If, and when, programs change it is always based on how to best meet the current needs of students and draws 
on what research tells us will best suit those needs.     
Teachers will share with you at our Parent Information Meetings next year in greater detail the programs that 
will be used in your child’s class.  Our literacy and numeracy teams, under the leadership of Sonia and Donna for 
English and Leanne and Neil in Mathematics, have worked on developing a whole school focus in each of these 
learning areas.   
 
The programs that staff have carefully chosen to assist in meeting curriculum outcomes are: 

• Lexile Reading 

• Sounds Write 

• Talk for Writing 



• iMaths  

• Keeping Safe Child Protection Curriculum (mandated) 
 
Student Well-Being 
Student well-being will remain a priority in all decision making.  This year we again looked at how we can continue 
to ensure the mental health and well-being of our children to enable them to experience school, friendships and 
the challenges life can offer in a supportive and caring environment.  My thanks to all staff for their consistent 
care of our children and for their relationships with parents as we work together in the best interests of all. 

 
Climate Survey 
In September all staff and students participated in the School Climate Survey.  The survey was about the climate 
of our school and how it can be improved. It was an opportunity for all in our community to tell us how things 
are going for them – whether staff, student or parent. About 40 parents responded. 

 
The key areas from the survey are highlighted here (on ppt).  Areas for action will be reviewed and included in 
our school improvement plan in 2022. 
 
School Identity and Crest 
Thank you to all the St Paul's parents, caregivers, parish, staff and especially the students, who added to the 
collaboration by participating in the Discovery Sessions, completed the survey, added their comments regarding 
the new logo options or shared their thoughts in other ways. Your valuable insight and feedback have helped 
discern the way forward for St Paul's Catholic Primary School and we are excited to see the developments across 
2022 and beyond. 
From next year this will be our new school crest.  The information about the symbolism of the elements in the 
crest, thank you to Father Tim, and the key messages – thank you to parents, staff and students - that came 
through in the Discovery Sessions and other discussion groups are on the Connected page should you wish to 
read about them. 
 
 
 
 
 
 
 
 
I would like to also thank the mums who were part of our uniform committee for helping to put together our 
fabulous new uniform for next year.  Carla Morris Luck, Amanda Garman and Carla Chatzopoulos from the SAC, 
Claire Cherry from our Uniform Shop, Carmen Guelfi for her experience with design and fabrics, and Mac Callisto 
and Prelean Bismark from St Paul’s School. I had hoped to be able to have complete outfits from the new uniform 
to show you this evening, but unfortunately the samples have not arrived in time. 
 
Details of the new uniform and availability will shortly go out to all families. Here is a sample of our sports uniform. 
We are also happy to announce that all students will be gifted a new sports shirt and a pair of school socks which 
can be worn on our photo day in 2022.  These may be available before the start of the new school year. 
 
Staff 
Farewells 
Although we will say farewell more formally next week, I would like to acknowledge the following staff who are 
leaving us this year.  Hopefully, some will be back with us frequently next year. 
May I ask to stand please: 

• Dianne Hansen  

• Mary Kerrigan (retiring) 

• Jim Mullaney (retiring again) 



• Maria Tassone 
 
Dianne is leaving us to pursue her dream career as a Kindy teacher at Mary’s Mount Primary School in Gooseberry 
Hill.  Dianne has a passion for Early Childhood Education and is definitely in her happy place when being with our 
youngest learners.  Dianne will be a wonderful addition to the staff at there and will be much missed by all of us 
at St Paul’s.   
 
Mary is retiring to pursue her new passion as a grandma, friend for coffee mornings, catechist and soon to be 
seasoned traveler.  Mary has been at St Paul’s for nearly 19 years and in that time has seen many students start 
and graduate from St Paul’s. Mary’s gentleness, willingness to turn her hand to anything, creativity and genuine 
care for our children shine through all she does.  We will miss you enormously next year but fortunately, you’ve 
agreed to come in for relief on the odd occasion that you’re not already booked. 
 
Jim Mullaney.  Jim is taking on his third or fourth retirement and apparently, this time, he means it.  We have 
been extremely fortunate to have someone of Jim’s knowledge and experience with us for the past two years.  In 
addition to working with our students from Years 3 onwards, he has worked with teachers and students on 
developing their coding skills and presented to the staff at a workshop on higher order thinking skills, along with 
Clare Magee.  Jim has a story for every occasion and has brought a great sense of fun and enthusiasm into each 
of his classes.  Jim has promised to be available at times next year but will be busy welcoming more new 
grandchildren. 
 
Maria Tassone. 
We won’t say farewell to Maria as I’m positive she will be with us again next year. Maria is now an honorary long-
standing staff member.  We are especially appreciative of all that Maria has brought to our Kindy and Pre Kindy 
classes this year.  Maria is the kind of relief teacher that every school would love to have – but we’re not quite 
ready to share her yet. Maria, you have been a wonderful addition to our staff this year and we thank you 
sincerely for the experiences you have provided for our little learners in Kindy and Pre-Kindy. 
 
Welcome  
We also welcome new and not so new staff back to St Paul’s next year. 
Could I please ask these ladies to stand: 

• Mrs Clare Magee. Clare has also worked at St Paul’s earlier this year and is known to some of the 
older students. Clare is highly regarded in the GATE area and comes to us with a great deal of 
experience, knowledge and success.  Clare and Jim worked together earlier this year to provide a PD 
session to our staff on higher order thinking skills. 

• Mrs Dominique Parkinson. Dominique with us in 2020 in the Early Years Centre.  Dominique is also a 
qualified teacher with a passion for all things junior primary.  We’re delighted to have you back with 
us, Dominique. 

• Mrs Jo Walsh (on secondment) Jo comes to us on secondment from Mercy College for next year. Jo 
is a highly experienced teacher who has taught across all year levels but has a particular interest in 
the junior classes.  Jo has held leadership  
 

We welcome you to our St Paul’s family and look forward to working with you next year. 
 
 
 
 
 
 
 
 
 
 



 
Staffing 2022 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Class Staff 

Pre Kindy Ms Liz Scagliarini 

Kindy Mrs Ros Piccioni 

Pre-Primary Mrs Taryn Prior 

1 Mrs Joanna Walsh 

2 Ms Georgia Davison 

3 Ms Leanne Potts 

4 Mr Pete Merry and Mrs Donna Speake 

5 Mr Neil Hamilton-Browne and Mrs Chiara Duffy 

6 Mrs Sonia Todaro 

Library Mrs Nevena Sotiroska, Mrs Lisa D’Adamo, Mrs Rose Williams 

 
Class Education Assistants 

Pre Kindy Mrs Nevena Sotiroska 

Kindy Mrs Jeanette Casey and Mrs Rebecca Glynn  

Pre-Primary Mrs Amy Gardiner and 
Mrs Helen Chatzimichail 

Primary Mrs Morena Bonotto 
Mrs Helen Chatzimichail 

Mrs Lisa D’Adamo 
Mrs Christina Miller 

Mrs Dominique Parkinson 

 
 

My gratitude to every staff member is without reservation. Any school is only as good as the staff it within its 
community and I unreservedly say that St Paul’s is truly blessed to have staff of incredibly high caliber.  There is 
a vast gap between a job and a vocation, and all who are part of our school community are definitely in the latter 
category.  Their commitment to providing the very best for all of our children is second to none. 
 
Every single staff member of St Paul’s is a gift to our school – immense kindness, empathy, a heart for each of 
our children, professional, capable, a desire for the common good and a strong ‘can do’ attitude is just some of 
their attributes that make me so grateful to be working with such an incredible team. It is a privilege to work with 
you.  
 
I have been lucky enough to also have an excellent leadership and Administration Team to keep everything behind 
the scenes running well.    

Leadership Team 

Yvonne Liebeck – Principal 

Mac Callisto – Assistant Principal 

Pete Merry – Assistant Principal 

 

Father Timothy Deeter - Parish Priest 
Father Mariusz Grezch - Assistant Parish Priest 

Office Administration 
Rose Williams – Office Administrator 

Helen Chatzimichail – Reception (Friday) 
Prelean Bismark – Finance Officer 

 

Ground Keeper and Maintenance 
Steve Heley  



To Mac Callisto and Pete Merry, thank you for your support, skill and all the fun, energy and good ideas you bring 
to our team.   
Rose Williams, our Administration Officer and Prelean Bismark, our Finance Officer, are exceptional in the way 
they quietly go about their business. Rose in the way she is so welcoming of everyone who comes in through the 
doors and Prelean Bismark, whose magic with numbers keeps our school functioning financially.  Nothing is too 
much trouble and whatever is required is done excellently, quickly and with a ready smile.  Thank you very much! 

 
Thank you for all you have brought and given to our school.  We wish you God’s blessing in your journey ahead. 
 
As we come to the close of this year, I would like to sincerely thank each one of you for your contribution, in 
whatever way, to the life and growth of our school.  
  
I hope that together we can continue to grow in trust, respect and kindness to each other as we continue to work 
to make St Paul’s the best school of choice in the years to come. 
 
So, as the beautiful season of Advent begins, I wish you and your families every blessing of the babe in the manger 
and hope that your Christmas and New Year is filled with love, peace and happiness.   
 
Thank you and God bless 
 
Yvonne Liebeck 
Principal  
November 2021 
 
 
 

 


