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St Paul’s Catholic Primary School 
Annual Report 2020 

 
 

The Annual Report provides the school community with fair, reliable and objective 
information about school performance measures and policies, as determined by the 

Minister of Education. 
 

The Report also outlines information about initiatives and developments of major interest 
and importance to the school community during the year and the achievements arising from 

the implementations of the School’s Annual Improvement Plan. 
 

The Report demonstrates accountability to regulatory bodies, the school community and 
the Catholic Education Office of Western Australia. 

 
 

Further information about the school or this report may be obtained by contacting the 
school. 

 
 

School Contact Details: 
 

St Paul’s Catholic Primary School  
7 Learoyd Street 

Mount Lawley WA 6050  
Phone: (08) 9462 6000 

Email: admin@stpaulsmtl.wa.edu.au  
Web: http://stpaulsmtl.wa.edu.au 
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PART ONE:  Publication of Information Relating to School 
 
 
1.  CONTEXTUAL INFORMATION 
 

St Paul’s Primary School is a co-educational primary school of approximately 235 students 
from Pre-Kindergarten to Year 6. The school provides a strong foundation for children's 
spiritual, intellectual, social, moral, physical and aesthetic development by providing a 
supportive and nurturing environment which contributes to each student's sense of self-
worth, enthusiasm and optimism for future learning and discovery. 

St Paul’s is a community that places Jesus Christ at its centre. We strive to live like Jesus. 
Our school motto, "From Darkness to Light", is a reminder for the school community of its 
Catholic, Christian identity and of the lives we are called to lead. Together, staff, families, 
students, priests and the parish community work to make St Paul’s a place where all are 
welcomed and where each student can realise their fullest potential. 

The school provides a holistic education, embracing the spiritual, intellectual, physical, 
social and emotional development of students, where both relationships and learning are 
valued. Central to the School’s Vision is a commitment to Christ-centred education, inspired 
by the spirit of our founding Order, the Sisters of Our Lady of the Missions, and the Gospel 
teachings of St Paul. 

Students are seen as individuals with unique needs, interests and characteristics. We are 
committed to supporting and nurturing students to develop as an individual and as a 
member of our school and wider community. We regard each child as a precious gift, filled 
with the life and love of God. 

Our aim at St Paul’s is to give our children a thirst for learning that continues with them 
throughout their future school experiences and lives. We recognise that parents are the 
first and foremost educators and strive to work in partnership with them in providing an 
education program that meets the needs of every child. At St Paul’s, learning is strongly 
focused on the development of literacy and numeracy skills. 

Our staff at St Paul’s has a thorough and up-to-date knowledge of the primary school 
curriculum and a deep understanding of how students learn. We know our students well: 
their individual interests, backgrounds, motivations and learning styles. We are committed 
to providing a faith-filled community in which a safe, positive and creative learning 
environment is nurtured and sustained. While we are dedicated to academic excellence 
and vitality, we promise so much more; a balanced educational experience for body, mind, 
heart and spirit. We teach our students the importance of caring for each other, for all 
humanity, and for the natural world. 
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2. TEACHER STANDARDS AND QUALIFICATIONS 
 

Teaching Qualification Number of Staff 

Bachelor of Education 8 

Graduate Diploma in Education 7 

Diploma in Education 5 

Diploma in Education (Early Childhood) 2 

Bachelor of Arts 7 

Master of Education 3 

Bachelor of Science 3 

Bachelor of Education (Early Childhood) 1 

Graduate Certificate in Education (Early Childhood) 2 

 
 

3. WORKFORCE COMPOSITION 
 

 Male Female 

Teaching Staff 4 14 

Non-teaching Staff 1 12 

Indigenous 0 0 
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4. STUDENT ATTENDANCE AT SCHOOL 
 

Year Level Attendance 
Rate (%) 

Kindergarten 90.70 

Pre-Primary 94.14 

Year 1 91.51 

Year 2 94.59 

Year 3 92.83 

Year 4 93.69 

Year 5 90.80 

Year 6 92.83 

Whole School Attendance Rate 92.64 
 

Non-attendance is recorded electronically on SEQTA and is managed by the 
administration staff and classroom teachers. Administration staff contact families who 
have not provided an explanation for absences prior to recess each day. Any outstanding, 
unexplained absences are followed up by classroom teachers and administration staff. 

 
5. NAPLAN ANNUAL ATTENDANCE 
 
Due to the COVID-19 pandemic, NAPLAN assessments were not administered in 2020, 
therefore no data is presented for 2020. 
 
6. PARENT, STUDENT AND TEACHER SATISFACTION 
 
In 2020, the school did not conduct a formal Climate Survey with students and parents due to 
the disruption of COVID-19.  An alternate Community Engagement Forum took place for staff 
and Parents in October and November.  
Feedback from the Community Engagement surveys was anecdotal.  The main findings from 
these and feedback from Information Sessions with staff were as follows: 

• Parents were happy with the quality of teaching and the educational programs 
offered. 

• Parents were happy with the specialist areas and the co-curricular opportunities 
available to students. 

• Anecdotally that most children were happy at school.  The Student Code of Conduct 
was developed by staff and students using the Facilitation Guide from CEWA. 
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• Parents found information sessions at end and start of year useful.  Parents of Pre 
Kindy, Kindy and Pre-Primary students found information sessions useful and a way 
of connecting to the community. 

• Not being able to be on school grounds for long periods of time (Directives and 
Health Guidelines) was difficult for some parents and children.  Inability to gather as 
a community for traditional gatherings was also a point of concern. 

• Review of school communication methods to be undertaken – new website 
developed and procedures for use of other platforms e.g., Seesaw, to be 
streamlined. 

 
Parent information was also provided on Protective Behaviours, Student Code of Conduct, 
Growing Our School (school-based initiatives) and the Gifted and Talented program.   
Parents of children in sacramental classes engaged in Parent Information Workshops and 
Parent and Child workshops run by the school and parish. 
 
Feedback and conversations within the classroom, parent / teacher interviews and parent 
information evenings provided opportunities to gather information providing student 
perspective on academic achievement, health and wellbeing, pastoral care practices and 
bullying related issues.   A very comprehensive Annual General Meeting provided extensive 
information to the community about the direction of the school, the achievements of the year 
and student progress. 
 
The staff met with the principal formally on two occasions to review their perceptions of 
school and work.  Very strong indication of positive staff climate, opportunities for growth 
and professional development.  One area of concern was the high workload arising from 
parent expectations. 
 
Students across all year levels (Kindy to Year 6) participated in a Student Code of Conduct 
workshop where their perceptions of school, achievement, bullying, support and pastoral 
care was explored and recorded.  A whole school document was agreed upon. 
 
Overall satisfaction across the school community is also supported by strong enrolments and 
informal feedback from parents to staff; feedback from students and staff through 
conversations, emails and social media likes and comments.  
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7. SCHOOL INCOME 
 

A summary of school income can be found on the Australian Government’s My 
School website at www.myschool.edu.au by searching for St Paul’s Catholic School, 
Mount Lawley. 

 
8. POST SCHOOL DESTINATIONS 
 

Year 6 students from St Paul’s Catholic Primary School in 2020 went on to the 
following secondary schools: 

 
 

 
Destination School 

Number of Year 6 
Students 

Mercedes College 10 

Trinity College 4 

Chisholm Catholic College 3 

Scotch College 1 

Perth College 1 

Perth Modern 1 

John Curtin College 1 

Christchurch Grammar 1 

Newman College 1 

Aranmore Catholic College 1 

Alkimos College 1 

St Mary’s Anglican Girls’ School 1 
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9. ANNUAL SCHOOL IMPROVEMENT 
 
The school focus areas in 2020 were as follows: 
 
Learning 

1. K-2 staff to ensure NQS standards are met 
2. Continue implementation of scope and sequence documents for Literacy and 

Numeracy across all year levels 
3. Introduce reflective practice that is data driven 
4. Focus on early intervention for students at risk 
5. Ensure learning programs are appropriate for individual learning needs, including high 

achievers 
6. Continue effective integration of IT across the learning areas 

 
Progress towards meeting these goals has been met as follows: 

1. Early years staff meet regularly to review NQS progress. 
2. Teams developed for Literacy and Numeracy with specific aim of developing scope 

and sequence for the above as well as Early Years scope and sequence linked to the 
EYLF and Kindy Guidelines. 

3. Data shared on student progress in Literacy and Numeracy.  Focus in 2021 on ‘tails 
and whiskers’ 

4. Early Intervention and Support program is strong across the school. EMU and Reading 
Recovery from Years 1-3, MacqLit for Years 4-6 (volunteer staff), in class support from 
Assistant Principals and Education Assistants. 

5. Differentiation within class continuing to improve in practice.  Linked to Explicit 
Instruction and balanced with Inquiry Learning.  Ad Astra program for GAT students.  
Robotics from Years 2-6. 

 
Engagement 

1. Employ communication methods that develop strong relationships across the whole 
school community 

2. Actively seek ways to work collaboratively and strengthen relationships between the 
school, parish and home 

3. Increase student and staff engagement in their own learning and faith formation 
4. Increase parental involvement in the school 

 
Progress towards meeting these goals has been met as follows: 

1.  New website developed to enable easier access by parents to information 
Communication group of parents and staff set up to review methods of 
communication 

2-4  This area was impacted due to covid-19 restrictions in 2020.  School leadership and 
parish continue to have close ties.  Class representatives and a strong and active P&F 
are committed to supporting the school.   
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Accountability 
1. Continue updating classroom facilities  
2. Continue with staff appraisal process 
3. Create charter for Early Childhood Education and comply with system (NQS) 

requirements 
Progress towards meeting these goals has been met as follows: 

1. Development of a Master Plan with Site Architects in collaboration with CEWA to 
develop the Year 4-6 area and create a new open learning space in the area connecting 
Year 2 to Year 4. 

2. Staff appraisal process will be more formal in 2022.  Staff appraisal currently requires 
staff to demonstrate meeting the AITSL standards, set goals and meet with the 
principal at set times. 

3. EC Charter completed. Continuing auditing of internal and external learning space to 
comply with NQS. 
 

Discipleship 
• Enhance opportunities for personal faith development 
• Integrate faith, culture and life 

 
Progress towards meeting these goals has been met as follows: 

• Staff Professional development day with a focus on Meditation, facilitated by Sandra 
Dillon and a Knowledge and Faith day centred on the life of St Paul. 

• Staff prayer is held weekly.  Students participate in class prayer, whole school masses, 
sacramental preparation and workshops for parents and students. Feast days and 
liturgical seasons are acknowledged and celebrated throughout the year. 

• Students participated in retreat days relevant to their sacramental preparation. 
• All teachers are accredited to teach the RE units of work. 
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PART TWO: School Community Report 
 

A report by the Board Chair to the school community can be found here. 
 
 

A report by the Principal to the school community can be found here. 
 
 

Other reports to the school community can be found on our school website. 
 


