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I would like to start my report tonight by reminding each of us the vision of our school and 
values. 
 
St Paul’s Primary School is committed to Christ-centred education, inspired by the vision of 
the Sisters of Our Lady of the Missions and the teachings of St Paul, empowering us to seek 
the truth and grow in knowledge from darkness into the light of Christ. 
 

Our school values are based on promoting 
• Excellence 

• Perseverance and 
• Integrity, all within a 

• Christ-centred community 
 

 
A very warm welcome to you all and thank you for coming this evening.  It is with pleasure 
that I present my report to the St Paul’s community today. 

 
2020 has been a year that has challenged all of us in ways that we could not have possibly 
imagined a year ago.  Had anyone told us in January that a microscopic invader would change 
the lives of billions of people around the world we would have thought we were listening to a 
futuristic, sci fi story.   

 
While there have certainly been so much that has been beyond our control, stories and 
responses from parents, staff and students from across the system, have supported the 
decisions made by Catholic Education in the interest of our students and their families.  
Ensuring that all students currently enrolled in a Catholic school would continue to be 
guaranteed a place, a moratorium on any increases in fees for 2021 and options available to 
families who sought assistance with school fees have highlighted that a high quality Catholic 
Education is available to all who seek it for their children.  During this time, St Paul’s has seen 
an increase in interest from families from outside our community who are seeking to enrol 



their child. The steady interest in the limited places we have puts a strain on resources or by 
not being able to meet the needs of families who wish to become part of our community. 
 
We’ve learned this year that life can be challenging and the resources needed to ensure the 
mental health and well-being of our students and staff remains our highest priority. We know 
that building resilience ensures long term success and is critical on both a personal and 
community level.  
This year, mindful of what children were being bombarded with from so many directions, staff 
ensured that attention to the well-being of each child took greater priority.  All staff undertook 
training in the Be You program, embedding its strategies and philosophy across all school areas 
where possible.  
In Term 2 and 3 we began to articulate what a Code of Conduct for Students might look like 
for our school.  All classes followed the Student Code of Conduct Facilitation Guide from 
Catholic Education, and Samantha Rowe came from the Office to work with the Year 5 and 6 
students and then, in the final stage, to complete the Code with representatives from each 
Year Level.   
A Behaviour Management Plan based on restorative practices was drafted in Term 3 and staff 
explored and discussed all the components in the document with their classes, according to 
their readiness or understanding.  We asked parents to also go through the plan with their 
child and to support the school in its implementation.   
A third level, which looks at articulating very clearly the behaviours expected from students at 
our school, accepting responsibility and the consequences of deliberately choosing not to 
follow school expectations will be developed next year.  It was good to note that the agreed 
values that children chose about how they wanted to feel at school were:  Safe, Happy, 
Respected and Successful.   
 
As such, we will continue to be proactive in our planning and focus on both the immediate 
and long-term practices so that we can provide the very best support for our children.  
 
To support the values the children chose we will begin next year with a big emphasis on 
KINDNESS and how this behaviour can have a ripple effect and impact each for the good.  
There are many times in all our lives when we are touched by the kindness of others.  Let’s 
continue to lead by example and let Kindness be our driver next year. 

 
Parish School Relationship 
 
I would like to acknowledge Father Tim and the energy and vision he continues to share for 
the faith formation of our students, and by extension, their families, particularly in the 
Sacramental years. 
As a newcomer to the school this year I was amazed by the level of participation of the children 
at Mass and their knowledge and understanding of so many Catholic concepts.  This does not 
happen of its own accord of course, and is in many ways testament to Father’s welcome 
presence in our school.   
Attending weekly prayer gatherings across all grades, ensuring a beautiful Mass is prepared 
weekly for our Years 4-6 students and at the start and end of each term for our whole school 
as well as communal Reconciliation each term.  On top of this add the preparation of our 
fantastic sacramental workshops and information sessions and the incredible attention to 



detail for every celebration to ensure that only the best will do, make St Paul’s the envy of 
many.  Father has also been extremely supportive to me personally and has provided much 
wise counsel over the months as we navigated previously uncharted waters. Father Tim’s 
vision for ever more connecting the parish and school provides us with much scope for 
opportunities and collaborations in the near future.   
 
Thank you Father Tim, for all you bring to our school. 
 
In Western Australia All Catholic schools are required to follow a process of review and 
improvement known as Quality Catholic Schooling.  
 
The process consists of 14 components, which must be reviewed over a five-year cycle.  The 
process provides a foundation for decision making at a school level and at a broader system 
level. They provide a blueprint for planned action and are a source of important information 
that will shape policy development and the setting of strategic directions. 
 
St Paul’s Vision for Learning 
 
At the beginning of this year all staff began looking at developing the St Paul’s Vision for 
Learning which aligns to that of Catholic Education.  We made great inroads into sharing a 
common language, articulate our vision of how all aspects of excellence can translate within 
our school and plan for collaborations that would have an immensely positive effect on all our 
children. 
 
In 2020 the components from our plan reviewed were:  

• Collaboration with the parish, to develop students as whole Christian people  

• Responding to the diverse needs of students 

• Differentiated Teaching and Learning and  

• Enhancing the safety and wellbeing of students and staff.  
 

In 2021 we will continue to review these four components due to the disruption of 2020 not 
allowing sufficient depth for all of these to be addressed. 

 
St Paul’s is very lucky to be a school which is so rich in history and tradition.  Last year’s 
celebration of our 90 year anniversary highlighted the strong connection between families, 
the school, parish and community.  It is wonderful to know that families so valued their own 
primary years at the school that they now choose it for their own children.   
However, a school that was built and designed in the early 20th Century requires a great deal 
of maintenance and forward planning to ensure that it meets the educational needs of 
children in the 21st Century, and that this learning occurs in a  OHS compliant, contemporary 
and vibrant environment. 
 
Capital Development Plan 
 
With the support of the School Advisory Council and Catholic Education a proposal for a 
Capital Development Plan began to be developed in the early part of the year.  Deadlines set 



by CEWA meant that we had little time to waste.  Our proposal was written and accepted by 
CEWA as part of a pool of many other proposals. 
 
An architectural firm as engaged, Site Architects, and an initial plan was drawn up.  Before any 
exciting details could be shared with our school community plans began to change due to the 
increasing financial constraints on the system.  Funds of $60m and requests from schools for 
$140m worth of works certainly threw a spanner – in the short term, in the works.  A reduction 
in Government Funding, no increase in building or fee levies and a greater emphasis on schools 
to increase their contribution to the project has seen us decide to defer this project until it is 
reviewed next year by Catholic Education, our School Advisory Council and our Finance team. 
The following slides will give you a snapshot of the ways that we have worked very hard this 
year to fulfil each of the four pillars of CEWAs Strategic Plan. 

 
Catholic Identity   
 
At St Paul’s we have worked hard to foster our Catholic Identity by: 

• Connection to the Sisters of Our Lady of the Mission 

• Mutually supportive relationship between school and parish 

• Catholic Performing Arts Festival 

• Class and school prayer, liturgy and retreat days 

• Ministries – Leadership Program 

• Pastoral Care Programs – holistic, restorative practices, Be You, mindfulness 

• Attending Mass weekly (4-6), Sacramental celebrations, liturgical practice, catechism 

• Christian service – Life Link, Mini Vinnies 

• Sacramental workshops with parents 

• Support of School Advisory Council and Parents & Friends Association 

• Developing student connections – buddy classes, ministries, Christian service 
 
Education – Catholic Schools of Excellence 
 
First and foremost, Catholic schools need to be good schools. We have focused on the 
following ways as a means to foster excellence. 

• Ensuring all decisions have at the heart that they are Christ-centred, Child Focused –  

• Continued focus on well-being and pastoral care 

• Support students to be their best – academically, socially and emotionally 

• Explicit Instruction –  data informed 

• Continual Professional learning in line with school objectives 

• Sharing of skills, experience and knowledge of school staff 

• Staff reflection on practice 

• St Paul’s Vision for Learning 

• Renewal of Accreditation  

• Integration of RE in all curriculum areas 
 
 
 
 



Community – Catholic Pastoral Communities 
 

• Accommodating students’ diverse needs within classroom  

• Communicating with parents about their child 

• Individual Adjustment and Education Plans 

• Support and inclusion of external service providers e.g Speech Therapists 

• School events (Sports Chess Tournaments, Clubs, Yoga) 

• OT / Speech screening 

• School Nurse assessments 

• Meet and Greet drive through process 

• Sacramental Program, St Vincent De Paul, PREP inclusion 

• Christmas Appeal 

• Connection to those less fortunate – Christmas Appeal, St Vinnies 

• Strong school /parish connection 

• Liturgical dance and chorale and choir 

• Leadership Forums and networking  

• Whole School BE YOU 
 
 
Stewardship – Accessible, affordable & sustainable system of schools 
 

• Initiative – starting process for Capital Development Plan  

• No fee increase in 2021  

• Financial support and options for families  

• Reducing waste across all areas – recycle, reuse,  

• Attention to maintenance 

• Using social media platforms to positively promote our school 

• Sharing of resources with parish and schools network 

• Provide and support differentiated programs   

• Opportunities for students – academic, social, emotional, extra curricular 
 
Parent Feedback  
 
As part of informing the next stage of Strategic Plan we invited the school community to 
participate in our Community Engagement Forum – 31 parent responses, two groups that gave 
responses to 4 questions.   
Just over a dozen parents attended the forums and 31 people submitted online feedback.  We 
appreciated the insights that came through these.  In looking at the ‘big picture’ the following 
areas stood out: 
 

• Pastoral and caring community valued.  

• Staff knew children well. 

• High quality education through teaching and learning program. 

• Connection between school and parish 
 

 



Some key areas for consideration included: 

• Desire to be greater informed about learning programs, including extension, enrichment, 
support and extra-curricular opportunities such as TOMS and Speak Out.    

• Communication  

• Engagement of families as prior to COVID restrictions 
 
You will be happy to know that as of 1 January we will have a brand new school website which 
will be a one stop shop for all information.  It will be very user friendly, and can be managed 
from within the school.  You can bid a fond farewell to the Connected App! 
 
Data 
As a school we have continued to closely monitor the progress of students and to ensure that 
intervention, support or enrichment has enabled each to work towards achieving their goals.  
This year with NAPLAN and the Bishops Religious Literacy Test being cancelled we have used 
other tests and assessments to monitor progress. 
 
PAT   
Progressive Achievement Tests are designed to provide objective, norm-referenced 
information to teachers about their students’ skills and understandings in a range of key areas.  
Depending on their year level, students sit assessments towards the end of each school year 
in areas including Mathematics, Grammar and Punctuation, Reading and Spelling.  As you can 
see from the data our students have performed exceptionally well against the norm in every 
area. 
 
Bright Path 
Brightpath Formative Writing Assessments assist teachers with providing engaging writing 
tasks that reflect good classroom practice. The assessments include comprehensive support 
for scoring students’ writing so that teachers are confident that their scores are accurate and 
comparable not only across teachers within the school but also across schools.   
The Brightpath assessments have been designed to provide teachers with detailed 
information about their students’ progression in learning and what students need to learn 
next.  Here is a snapshot of what the Brightpath continuum for Writing looks like and the skills 
needed for progress.  Next year, there will be opportunities to continue monitoring our 
students’ growth as writers through collaboration and moderation with some of our 
neighbouring schools. 
 
Talk for Writing   
The Talk for Writing approach enables children to read and write independently for a variety 
of audiences and purposes within different subjects.  The approach moves from dependence 
towards independence, with the teacher using shared and guided teaching to develop the 
ability in children to write creatively and powerfully.  T4W will be an area of focus across the 
school as part of our Strategic Plan.  You may see in your child’s assessment folder an example 
of a ‘cold’ and ‘hot’ writing task as taught through the T4W process. 
 
Lexile Reading   
The Lexile Reading program runs from Year 3 on.  After an initial assessment, the Lexile 
program generates a Lexile number for each student, which provides a guide to texts that are 



at the correct level for that student. Completing a quiz after each book provides teachers with 
information about how well the student is comprehending that text, along with other 
information that shows growth over time. Ensuring that students are challenged, allowing for 
differentiation within a class, and promoting a love of reading, are all positive aspects of the 
Lexile program. 
 
Early Years 
2020 has been a very different year for our Early Years students, staff and parents. Restrictions 
of adult access into the school has brought many changes to the daily drop off and pick up 
routine. Although we have missed family involvement in and around the classrooms, children 
have coped exceptionally well, demonstrated resilience and adapted to the new norms 
swiftly. The level of independence in our Pre Kindy, Kindergarten and Pre-Primary students 
has been amazing. Each child has grown ever so quickly, and we are so proud of them, as they 
are of themselves!  
In terms of student progress, the Pre-Primary have shown very pleasing growth in their 
beginning literacy skills.   The Early Years classes will continue to focus on providing a rich oral 
language from Pre-Kindergarten to Pre-Primary next year.  Oral literacy and writing are 
sequential and aligned strongly to the Early Years Learning Framework and Western Australian 
Curriculum. The explicit teaching of the Letters and Sounds program has resulted in many 
students feeling confident about their start as competent speakers, readers and writers.  Well 
done to all our littlest learners! 

 
Primary 
This year, and going forward, we have started to look at the growth or progression trend of 
students across their primary journey.  As a staff we have had many hours of discussion, 
arguing, convincing and researching to embed the best teaching practices, programs and 
resources for our children. 
Teachers will share with you at our Information Meetings next year in detail the programs that 
will be used in your child’s class. 
 
Adding Value to Our School 
An ongoing focus for our school, which is becoming increasingly essential, is to ensure that 
our school remains competitive and a school of choice.  As a non-private school we must do 
all we can as a community to make our Catholicity, our welcome of everyone who seeks a 
Catholic education and our wider St Paul’s community draw cards for the future growth and 
sustainability of our school.  In 2020 these are just a few of the initiatives pursued. 
 
Future Focus    
In 2021 we will continue to focus on these areas:  
Quality Catholic Schooling – ongoing. 

• Strategic Plan to begin 2021 -2025 
• Student engagement – House and Factions, Buddy classes, Leadership  Program 
• Staff Ongoing Professional Development linked to Teacher Standards 
• Review of IT needs across the school. 
• National Quality Standards (Early Years) - ongoing 
• School Improvement Plan – annual focus 
• Board and P&F projects – our CDP, Nature Playground, Family Connections 



• Broaden our network with other schools for staff and student development. 
• Differentiation within the classroom and specialised program - Reading Recovery, 

EMU (Mathematics), MacqLit, in class support, Letters and Sounds, Sounds Write. 
 
 
Building a Stronger WA 
 
CEWA is very keen to ensure that the message of the value of Catholic Education is shared wit 
the wider community particularly in the 102 day lead up to the next State Election.  (slides) 

 
School Advisory Council 
 
The School Board will now be referred to as the Catholic School Advisory Council to reflect 
CEWA Ltd’s new governance structure. A new Constitution is due to be implemented in 2022, 
however in the meantime, the existing school board constitution remains in place with some 
modifications. 
 
I am deeply grateful to our fantastic Advisory Council for their immense support, advice and 
guidance this year.  Each of our meetings result in positive decisions which will impact our 
school community.  I am so appreciative of the experience and wealth of knowledge they bring 
to the table.  I am especially thankful to Nola McIntyre, our Council Chair, for the many words 
of wisdom she has given over the year – her experience in the wider schooling community as 
well as the parish has been invaluable.  Tonight, we also say thank you to MayLing Chang who 
has been our Treasurer.  MayLing’s attention to detail and her scrutiny of accounts with 
Prelean has resulted in us being able to remain within budget in these times of tight financial 
constraints.  MayLing steps down from her role in the Council as she turns her attention to the 
finances of her daughter’s new High School.  Good luck, Mercedes! 
 
Parents and Friends 
 
My thanks go to the very hard-working P&F committee, the Executive and all our parents who 
have kindly volunteered to be the class reps for their child’s class.  Despite the restrictions of 
this year, the generosity of the P&F to support our school’s wish list and to fund raise for our 
bigger plans, namely our Nature Playground, has been very much valued by the school and 
staff.  Thank you to each one of you who have given so very willingly and open heartedly to 
our community – you are so very much appreciated.  I do have a gift for the P&F, but fear that 
one bottle of wine between you all won’t go far.   
 
The care demonstrated for our families at times of joy or sadness through the sending of 
flowers, a care pack, a card or just a call shows what a beautiful community we belong to.  I 
hope that next year allows us to connect more closely as a school community through the 
many ways parents have said they like to be involved.  In addition, there are a few ways we 
would love to harness the ingenuity of our parents community next year – watch this space. 
 
 
 
 



Staffing 
 
Any school is only as good as the staff it within its community and I unreservedly say that St 
Paul’s is truly blessed to have staff of incredibly high caliber.  There is a vast gap between a 
job and a vocation and all teachers here are definitely in the latter category.  Their 
commitment to providing the very best for all of our children is second to none. 
 
Every single staff member of St Paul’s is a gift to our school – immense kindness, empathy, a 
heart for each of our children, professional, capable, a desire for the common good and a 
strong can do attitude are just some of their attributes that make me so grateful to be working 
with such an incredible team.  Staff, I thankyou sincerely for the journey you have travelled 
this year – so often in times that have been so very difficult.   
 
While I have the utmost trust in the staff to go about their business so competently, I have 
been lucky enough to also have an excellent leadership and Administration Team to keep 
everything behind the scenes running well.  To Mac Callisto and Christine Pitman, thank you 
for your support and skill and all you bring to our team.  Luckily, I get to keep Mac for another 
year but am very sad to lose Christine to Salvado College.  How very fortunate for them. 
Rose Williams and Prelean Bismark, our Administration Officer and Finance Officer, are 
exceptional in the way they have so readily taken to new roles.  Nothing is too much trouble 
and whatever is required is done excellently, quickly and with a ready smile.  Thank you very 
much! 
 
Although we will say farewell more formally next week I would like to acknowledge the 
following staff who are leaving us this year.  Some, will hopefully be back with us very 
frequently next year. 
May I ask to stand please: 

• Christine Pitman 

• Jacquie Fox 

• Jenna Carlino 

• Maria Tassone 

• Bruna Formato 
 
Thank you for all you have brought and given to our school.  We wish you God’s blessing in 
your journey ahead. 
 
We also welcome new staff.  Could I please ask to stand: 

• Mr Peter Merry 

• Ms Leanne Potts 

• Mrs Dianne Hansen 

• Mr Neil Hamilton Brown 
 
We welcome you to our St Paul’s family and look forward to working with you next year. 
 
As we come to the close of this year, I would like to sincerely thank each one of you for your 
contribution, in whatever way, to the life and growth of our school.  I hope that together we 



can continue to grow in trust, respect and kindness to each other as we work to make St 
Paul’s even more of an amazing school in the years to come. 
As the beautiful season of Advent begins, I wish you and your families every blessing of the 
babe in the manger and hope that your Christmas and New Year are filled with love, peace 
and happiness.  Thank you 
 


